CHILD PROTECTION POLICY
Purpose

This policy reflects our active commitment to promote and safeguard the welfare of pupils at our school.  We believe that children have a fundamental right to feel safe and protected from any form of abuse.  Therefore we aim to provide a secure, caring environment and a curriculum which promotes self-esteem, nurtures well-being and empowers children to protect themselves.
We aim to ensure that children who are vulnerable, at risk and have suffered or are likely to suffer significant harm are identified, and appropriate action is taken to keep them safe.  The school has and will continue to develop a systematic approach towards identification and referral of suspected child abuse to an appropriate agency.  We recognise that abuse may be emotional, physical, sexual or through neglect.

We will follow the procedures set out by the Local Safeguarding Children Board and take account of guidance issued by the Department for Education and Skills.

Aims
Our policy applies to all staff, governors and volunteers working in the school.  There are five main elements to our policy.

· Ensuring that we practice safe recruitment in checking the suitability of staff and volunteers to work with children
· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases, of abuse

· Supporting pupils who have been abused in accordance with his/her agreed child protection plan

· Establishing a safe environment in which children can learn and develop

Roles and Responsibilities of Head, Other Staff and Governors

The Head Teacher will: -

· Appoint a designated teacher to be responsible for all child protection matters

· Make arrangements for this member of staff, and any other relevant staff, to be released to attend child protection conferences and training

· Ensure that appropriate checks are carried out on all applicants for positions in the school – paid and voluntary, ensuring that safer recruitment practices are always followed

· Ensure that child protection procedures set out in this policy are followed by all staff and volunteers

· Ensure that all staff and volunteers have undertaken up-to-date child protection training
· Have in place procedures for dealing with allegations of abuse against members of staff and ensure that all staff and volunteers are aware of them.

· Ensure that all staff and volunteers know how to raise concerns about poor or unsafe practice and address such concerns sensitively and effectively
· Ensure that all staff selection panels include someone who has undertaken the Safer Recruitment training programme
· Establish and maintain an ethos where children feel secure and are encouraged to talk, and are listened to

· Ensure children know that there are adults in the school whom they can approach if they are worried or in difficulty
· Include in the curriculum activities and opportunities for PSHE which equip children with the skills they need to stay safe from abuse and to know who to turn to for help – including Internet safety

· Include in the curriculum material which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to child protection and parenting skills.

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection

The senior designated teacher will: -
· Have received appropriate training and support for the role

· Ensure that all staff and volunteers recognise that he/she is a source of information, advice, support and expertise within the school
· Ensure that all staff and volunteers understand their responsibilities in being alert to the signs of abuse and responsibility for referring any concerns to the designated senior person responsible for child protection

· Be responsible for co-ordinating referrals by liaising with Child Services and other agencies over cases of abuse
· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences

· Keep written records of concerns about children, even where there is no need to refer the matter immediately.

· Notify social services if there is an unexplained absence, of more than two days, of a pupil who is on the child protection register.

· Liaise with the head teacher to inform her of any issues and ongoing investigations to ensure there is always cover for their role.

· Keep accurate, detailed records of any referral and concerns, and ensure that all records are kept securely, separate from the main pupil file, and in locked locations.

· Work with the governing body to ensure that this policy is reviewed and updated annually.

· Ensure parents have access to the child protection policy and are aware that referrals may be made by the school.

· Ensure that, where a child is on the child protection register, the information is transferred to the new school immediately.
All staff have a responsibility to protect children from abuse.  Anyone made aware of or suspecting child abuse should take immediate action.  Actual physical injury, verbal statements of actual physical, emotional or sexual abuse and evidence of neglect justify urgent referral to the designated teacher.  They should respond to the child by: -
· Treating her with the utmost sensitivity, doing nothing to damage the child further through thoughtlessness or carelessness in their reaction to the child’s distress

· Listening and recording as accurately as possible what the child says with dates and times

· Not probing or asking leading questions

· Not promising to keep secrets

The information will be passed directly to the designated member of staff.

The governing body will ensure that: -

· This policy conforms to the LA and Local Safeguarding Children guidance, and is reviewed annually.
· The policy includes provision for procedures for recruiting and selecting staff and volunteers and for dealing with allegations of abuse against members of staff/volunteers.

· The school has a senior designated teacher to take lead responsibility for dealing with child protection issues

· Any deficiencies in child protection arrangements are brought to the attention of the governing body and are remedied immediately

· They will ensure that the child protection policy is reviewed and reported on annually to the governing body.

· Oversee procedures and take action where there are allegations against the head teacher.

Parents and carers need to be aware that, should any member of staff suspect that a child might have been deliberately harmed or neglected by their parent/carer; the school has a duty to inform the designated local authority officer.  It is then up to the LA to decide on the best way of carrying out an investigation.  The police have the right to speak with the child without parental consent when it is in the interests of the child.  They may do so on school premises or, as appropriate, in special premises where a video may be made.  However, they cannot take a child off the school premises without the permission of the head teacher.  When the police interview a child, a member of staff known to the child will provide support.

Arrangements for monitoring and evaluation

The head teacher will report to the governing body annually on the implementation of the policy, identifying any necessary changes in approach which are deemed necessary.

